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1. General Terms of Admission

Admission to the FEFU Master program “Educational Management” is carried out on a
competitive basis based on the results of entrance examinations.

Entrance tests for admission to the master's program "Educational management" in the field of
study 44.04.01 "Pedagogical education” on a contract basis is a competition of documents (portfolio).
The portfolio consists of documents confirming the applicant’s achievements in the professional field
of study (Appendix 2). The portfolio does not take into account the individual achievements of
applicants specified in the Rules for admission to master's programs at FEFU for the 2024/25
academic year).

The competition includes documents confirming the achievements of the candidate to Master
program, received during the period from January 1, 2020 to July 20, 2024.

Documents confirming the achievements of the applicants are provided in in pdf, jpeg(jpg),
gif formats. The applied documents should be of good, readable quality. If a paper document consists
of two or more sheets, it is recommended to merge the sheets in one .pfd file.

All documents submitted to the competition must be in English, or have a notarized copy of
the original document translated into English.

The maximum amount of points awarded to an applicant when passing the entrance test is 100
points.

The minimum threshold for successfully passing the entrance test is 25 points.

The portfolio is checked by the examination committee approved by Far Eastern Federal
University. The portfolio takes into account professional achievements of the candidate which are
evaluated by the examination committee.

If the examination committee has additional questions regarding the documents under
consideration, a candidate maybe given a telephone call/videocall (via Yandex Telemost or Zoom)
from the head of the Master program or the chairman of the examination committee using the contact

details of the candidate.



2. Documents (portfolio) for submission and their evaluation criteria

The list of documents submitted to the FEFU admissions committee is drawn up in
accordance with Appendix 1 and must be sent to the admission committee.

The scanned copies to all the submitted documents must be uploaded on the FEFU website via
the personal account of an applicant.

List of documents (portfolio) for participation in the competition:

Section 1. Education documents

1. A copy of a higher education diploma with an attachment.

2. Documents confirming specialized additional education, internships/exchange
programs in domestic and foreign universities in a specialized area, professional certification,
corresponding to the major of the Master degree program (training certificates, certificates of
completion of online courses, etc.).

Section 2. Achievements in the core area

1. Diplomas of winners and prize-winners, certificates of participation in scientific
competitions, workshops, case championships, laureates of scholarships from foundations,
companies, names of scientists, foundations for achievements in the professional field (no
more than one scholarship is taken into account) with the exception of individual
achievements approved by the admissions committee.

2. Copies of published scientific publications in English (or links to published papers)
for the last 4 years.

3. Written recommendations for admission to the Master program from the head of the
educational program, employer or leading teachers of the educational programs in which they
previously studied (no more than 1).

Section 3. Motivation letter + Video interview

1. Motivation letter (requirements for a motivation letter are set out in Appendix 2).

2. Video interview (requirements for video interviews are set out in Appendix 3).

The criteria for evaluating candidate’s documents (portfolio) in the competition to the
Master program are given in Table 1.

In each section, the points are summed up; if there is a significant number of
achievements exceeding the maximum amount of points for a particular section, the maximum
score for this section is assigned.



Table 1 — Portfolio documents and assessment criteria

Ne

Documents for
assessment

Assessment criteria

Number of

points

Section 1. Education documents

Maximum - 35

points

1.1

Diploma  of

Education

Higher

A diploma of a bachelor degree in the Pedagogy
profile, confirming that the training was conducted
in English

10

A diploma of a bachelor degree (Major/Minor -
English language)

Any other bachelor degree diploma (not related to
Pedagogy or English language)

1.2

Documents  confirming
your further professional
development

Certificates of training, professional certificates
(related to the applied program)

Certificates of completed online courses (in
accordance with the applied program) (no more
than 2 certificates are taken into account)

1-3

1.3

Documents
the level of English
language proficiency
(according to the CEFR
scale)

confirming

International certificates confirming the level of
English language proficiency (IELTS not lower
than 6.0 or equivalent results of similar
international exams (TOEFL, TOEC, Pearson,
etc.)

10

International certificates confirming the level of
English language proficiency (IELTS 5.0-5.5 or
their equivalents (TOEFL, TOEC, Pearson, etc.)

Certificates confirming successful completion of
English language levels according to the CEFR
scale (not lower than B-1+ Intermediate level) (no
more than 2).

3-4

Section 2. Achievements in the core area

Maximum — 30

points
51 |Diplomas of winners and|Diplomas of winners of projects, forums,
laureates, certificates of|scientific schools, case championships,
professional competitions and other professional events in 1-3
competitions, accordance with the field of study (no more than
competitions of scientific|3).
and project works Certificate on the appointment of a scholarship by
funds, companies (no more than one scholarship 5
is taken into account).
27 |Publications Journal article in English (no more than 2) 2.4
Cratesd B KypHajie, HHACKCUPYEMOM Scopus,
Web of Science (me Oomee 2) unu riaBa B 5-10
MOHOTpadUy WM KHUTE Ha aHTIHUICKOM SI3bIKE.
7 3 |Recommendations Written recommendations in  English  for
admission to the master program from the head of 5-10

the educational program, employer or one of the




leading teachers (no more than 1).

Section 3. Motivation letter + Video interview Maximum — 35

points

31 |Motivation letter | The argumentation presented in the motivation
(Appendix 2) letter is formal, insufficiently detailed and lacking
content; the requirements for the structure are 1-10
violated.

Originality below 60%

The motivation letter contains:

1) detailed arguments for choosing Master
program ‘“Management in Education”,

2) the goals of admission to the program and the 11-15
competencies that the candidate would like to
develop.

Originality below 60%

The motivation letter contains:

1) detailed, convincing arguments for choosing
the Master program "Educational Management",
confirmed by portfolio documents,

2) arguments confirming intentions to study in a 16-25
master’s program,

3) the competencies the candidate would like to
develop as well as expectations from the program.
Originality from 60 to 100%

32 |Video interview The applicant confidently, logically, continuously
(Appendices 3-4) presents his candidacy (his strong personal
qualities), describes his experience in the field of
education (if any) and training (including learning
English)

- fully explains his choice of the master program
“Educational Management”.

- in conclusion, he shares his expectations from
the chosen program.

The test taker has an effective command of the
language despite some inaccuracies and
inappropriate usage. The applicant can use
reasonably complex language.

The applicant presents his candidacy, briefly
describes his experience in the field of education
(if any) and training (including learning English)
- explains the choice of the master program
“Educational Management”

- in conclusion, he shares his expectations from
the chosen program. 5-6
The test taker has a partial command of the
language and copes with the questions of the
interview, although the candidate is likely to
make many mistakes. They should be able to
handle basic communication in their own field.




The applicant does not clearly and completely
present his candidacy. The test taker doesn’t
sufficiently describe his experience in the field of
education and training;

The candidate demonstrates low level of
coherence and cohesion, makes speech, lexical,
grammatical and phonetic mistakes and
inaccuracies.

5-1

Total

100 points




Appendix 1
LIST OF DOCUMENTS
This is to certify that (full name) submitted the following
documents to the FEFU admissions committee for participation in the competition of documents
(portfolio) for admission to the Master program “Educational management”:

Ne Document /file name Note

1 List of documents on Education:
1. Diploma of higher education with an appendix Files with documents are .
2. Certificate of training in the program “Program Title” uploaded on FEFU website in
3. Certificate of... the personal account of the
4. Certificate of completion of the online course “Course applicant for the master
Title” program
5....

2 List of documents confirming information about

achievements in the profile area:
1. Diploma of the winner of the competition

(13

Files with documents are

2. Certificate of the forum participant “ ”? uploaded on FEFU website in
3. List of publications: the personal account of the
- Full name of the authors, title of the publication, other applicant for the master
details about the paper (where and when it was published, program
number of pages)
4. ...

3 Motivation letter File with the letter is

uploaded on FEFU website in
the personal account of the
applicant for the master
program

4 Video interview Link to download/
view video file
The video file is hosted on
one of the cloud services
(Yandex, Mail, OneDrive,
etc.) or YouTube.

Full name of the applicant

Signature

Date of application to the admissions committee «__ » 202 r.

The list of provided documents must be filled out, signed, scanned and uploaded to the personal account of the applicant
for the Master program on the website of the FEFU Admissions Committee.



Appendix 2

Requirements for a motivation letter

A motivation letter is a document in which an applicant must show the purpose of enrolling in
a Master program “Educational management”, how he sees his further professional development and
his contribution to solving scientific, educational and management problems in the future professional
activity.

Structure and content of a motivation letter for admission to a master's program

The motivation letter must be written in English and it contains three parts:

1. Motivation for choosing the Master program and readiness to study in it.

2. Existing professional and educational experience, including learning English and studying
in English.

3. Expectations from the planned studying in the master program.

Criteria for evaluating a motivation letter

Evaluation criteria Points
1 Reasons for choosing a master's degree program 0-7
2 Connection of the existing educational and professional experience 0-7
with the choice of the Master program
3 Understanding the importance of the chosen educational program for 0-7
future professional activities
4 Coherence and cohesion (using connectors, correct paragraphing) 0-7
5 Text literacy (complexity and variability of lexical and grammatical 0-7
structures, punctuation).
Total 35

Requirements for writing a motivation letter

The motivation letter must be written and provided in electronic form (*.pdf file formats),
Times New Roman font, font size 14, line spacing - one and a half, the first line of the paragraph is
printed with a standard indentation (1.25 cm). Margins: left — 30 mm; right — 10 mm; top — 20 mm;
lower — 20 mm.

The motivation letter must have a title page. The length of the motivation letter is no more
than 3000 characters. The motivation letter must be written in English.

The motivation letter is checked for the originality of the text by the examination committee
(on the website antiplagiat.ru).

In a motivation letter, an applicant to a Master program must use terminology accepted in the
chosen field of knowledge. The candidate is expected to demonstrate coherence and literacy when
presenting his ideas and the level of his academic skills.




Requirements for the structure and content of a video interview

A video interview gives the contestant the opportunity to show his readiness to study in
English and provide the commission with the opportunity to evaluate his English language skills in
speaking.

For a video interview, a candidate must answer the questions in Appendix 3 by recording the
answers on a video camera. The length of the video interview should be no more than S minutes.

In the video interview, an applicant to the master program must demonstrate the ability to
speak continuously while answering questions in the assignment template. When evaluating a video
interview, such criteria as fluency, coherence, lexical resource, grammatical range and accuracy,
pronunciation are taken into account.

Requirements for video interviews files

The video file is named according to the format: full name video interview 44.04.01
abbreviated name of the master program (Ivanov I. Video interview 44.04.01 EdM).

The file with the video interview is uploaded to a cloud for of one of the public services -
Mail, Yandex, OneDrive, etc.).

The download/view link must be provided in the list of documents.



Appendix 3
Video interview assignment

Applicants must answer the following questions

What do you do? Do you like your current job? Why(not)?

How long have you been learning English? Explain your choice of the Master Program
“Educational Management” in English?

What are your expectations of the program? What goals would you like to achieve on
completing the program?

Would you like to work as a manager in educational organization? What position is the most
interesting to you? Why?

Can you describe your personal qualities that can help you in the chosen program?

Assessment criteria Points

1 The applicant gives detailed answers to the questions, speaks fluently, 9-10
logically, coherently and competently;

Hesitation may occasionally be used to find words or grammar, but most will
be content related.

Wide lexical resource and wide range of grammatical structures, flexibly
used to discuss all questions and convey precise meaning. Effective use of
paraphrase as required. Occasional inappropriacies and non-systematic
grammatical and lexical errors occur.

Uses a wide range of phonological features to convey precise and/or subtle
meaning. Flexible use of stress, intonation and rythm across long utterances,
despite occasional lapses.

The candidate can be easily understood throughout.

2 The candidate uses continuous answers without noticeable effort. Some 7-8
hesitation, repetition and/or selfcorrection may occur, often mid-sentence
and indicate problems with accessing appropriate language. However, these
will not affect coherence.

Lexical resource and range of grammatical structures, flexibly used to
discuss all questions.

Error-free sentences are frequent though inappropriacies and non-systematic
grammatical and lexical errors occur. Effective use of paraphrase as required.
The test taker uses a range of phonological features to meaning. Flexible use
of stress, intonation.

The candidate can be understood throughout.

3 The candidate is unable to speak without noticeable pauses. Speech may be | 6-1
slow with frequent repetition. The applicant often uses self-correction. The
test taker can link simple sentences but often with repetitious use of
connectives. There are some breakdowns in coherence.

Lexical resource and grammatical structures are sufficient for answering the
interview questions but only basic meaning can be conveyed. The utterances
are mostly simple and structures are repetitive. Frequent inappropriacies and
lexical and grammatical errors. The test taker rarely attempts paraphrase.
The test taker uses some acceptable phonological features, but the range is
limited. There are frequent lapses in overall rhythm. The test taker attempts
to use intonation and stress, but control is limited. Individual words or
phonemes are frequently mispronounced, causing lack of clarity.
Understanding requires some effort and there may be patches of speech that
cannot be understood.
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1. O0mme nonokeHnst

IIpuém B maructpatypy HUB®DPY ocyumiecTBisieTcss Ha KOHKYPCHOW OCHOBE IO pe3yJibTaTaM
BCTYITUTEIIbHBIX UCIIBITAHHUH.

BerynurenbHble MCTIBITaHUS JUIsl NOCTYIJIEHHUS Ha Maructepckyro nporpammy «Educational
management» 1o HampaBieHuto noArotoBku 44.04.01 «Ilemarormueckoe oOpa3oBaHHe» (O4HAS
dbopma 0OydeHHMsST 3a CYET CPEACTB OIO/UKETHBIX acCCUTHOBaHUW QeaepanbHoro Oromkera / 1o
JIOTOBOpaM € OIUIaTOM CTOMMOCTH OOydYeHUs) TPEACTaBISIIOT COOOH KOHKYpC JOKYMEHTOB
(moprdonuo). [TopTdonmno coCTOUT U3 TOKYMEHTOB, MOITBEPKAAIOUINX HAIUYHE Y MOCTYMAIONIETO B
MarucTpaTypy AOCTHXEHUH B NPOQPECCHOHAIbHON 00JacTH JAaHHOTO HANpaBIEHUS MOATOTOBKU
(rmaBa 2). B nmopTdo/M0 He YYHUTHIBAIOTCA HHAWBUAYAJTbHbIE JOCTH:KEHHMS MNOCTYNAIIIMX,
yka3anHble B [IpaBuiax npueMa Ha o0yyeHue mo mporpamMmam marucrtparypol B IBDY nHa
2024/25 yu. ron).

B koHKypce yuyacTBYIOT [OKYMEHTHI, MOATBEP)KIAIONINE TOCTH)KEHUS IOCTYHAIOIUX B
MarucTpaTypy, noiaydeHssle B nepuos ¢ 01 suBaps 2020 r. mo 20 urons 2024 r. (He Goree, ueM 3a
nocyienHue 4 roaa)

JIOKYMEHTBI,  MOATBEPXAAIOIIME  JOCTHKEHUS  IOCTYNAIOLMX B Marucrparypy,
MIPEAOCTABIIIOTCS B BUJIE SJIEKTPOHHOTO 00pa3a qokymeHTa B ¢popmare pdf, jpeg(jpg), gif. Kauectro
NPEJCTABICHHBIX JJIEKTPOHHBIX 00pa30B JOKYMEHTOB JIOJDKHO IO3BOJIUTH B TIOJHOM oO0beMme
IPOYUTATh TEKCT JOKyMeHTa. Ecinm OyMakKHBIH OKYMEHT COCTOMT M3 JBYX MM 0ojee JIUCTOB,
AJIEKTPOHHBINA 00pa3 Takoro OyMa)kKHOTO JOKyMEHTa PeKOMEHAyeTcs (pOPMHUPOBATH B BUJAE OIHOTO
(aiina.

Bce nonaBaeMble Ha KOHKYPC TOKYMEHTBI JOJDKHBI ObITh HA aHTJIIMHCKOM SI3bIKE, WJIM UMETh
3aBEPEHHYI0 HOTApUYCOM KOIIMIO OPUTHMHAIBHOIO TOKYMEHTA, NEPEBEAEHHYIO Ha aHITIMHCKUHN S3BIK.

MakcumanbHass cyMMa OaiyioB, HAYUCIEHHBIX MOCTYMAOUIEMy TMPH  MPOXO0XKICHUH
BCTYNUTEIbHBIX UCTIBITAHUM, cocTaBisieT 100 0asoB.

MUHMMaNbHBI TOPOr Ui YCHEUIHOTO TPOXOXJIEHUS BCTYNUTENBHBIX HCHBITAHUN
cocTasiseT 25 0aJ10B.

[TopTdonmno mpoBepsieT SK3aMEHAIIMOHHAs KOMHCCHUS, YTBEp)KIeHHas mpukazom [IBOY. B
HOPT(POINO YUUTHIBAIOTCA AOCTHXKEHHS B HPOPECCHOHATBHON 00JIACTH, KOTOPHIE OLIEHUBAIOTCS
9K3aMEHAUMOHHOW KOMUCCHEM.

B cilyuae BO3HHMKHOBEHMs K KaHAMJATy JIONOJHUTENIBHBIX BOIPOCOB 10 paccMaTpHUBAaEMbIM
JOKyMEHTaM BO3MOXEH TeJae(OHHBI 3BOHOK (BHIECO3BOHOK uepe3 Sunmexc Tememoct/Zoom) oT

PYKOBOAMTENS MaruCTEpCKOM IIporpamMMmbl WIM IIpeacenaresias 5K3aMEHAllMOHHOM KOMMCCHM IO

KOHTaKTaM KaHJAuJaTa, YKa3aHHbIM B 3asBJICHUHA HA IMOCTYIIJICHUC.



2. JloxkyMeHTHI (1opT(}0I10) A1 y4aACTHSA B KOHKYpPCe H KPUTepUH UX OLleHUBAHUS

Cnucok MOKYMEHTOB, MPEIOCTaBISIEMbIX B MpUEeMHYI0 Komuccuro JIBOY mns ydactus B
KOHKypCcE€ JIOKYMEHTOB (HOpT(oiHM0) MNpH MOCTYyIUIEHMM B MarucTparypy IO HalpaBJIEeHUIO
«Ilegarormueckoe oOpa3oBaHue», Marucrepckas oOpaszoBarenbHass mnporpamma «Educational
Management» odopmisiercss cornacHo [lpunoxkenuto 1 U oTmpaBisercss B MPUEMHYIO KOMHUCCHIO
Hapsily ¢ KOMUSMHU MOATBEP)KIAIOIIUX JOKYMEHTOB.

Konuu noarBepxaaomux JOKYMEHTOB HEOOXOIMMO 3arpyarth Ha caiite JIBOY B nuynom
KaOMHeTe, IOCTYNAIOIEro B MarucTparypy.

Ilepeyenb 1OKyMeHTOB (MOPT(OJINO0) IJIsl YHACTHS B KOHKYpCe:

Pa3zoen 1. /lokymenmul 06 odpazosanuu

1. Komus mumiomMa o BeICIIEM 00pa30BaHHH C MIPHIIOKECHUEM.

2. JlokyMeHTBl, NOATBEpXKIAOLMe  MNpo(UIbHOE  JIOMOJHUTENIbHOE  oOpa3oBaHUe,
CTQXUPOBKHU/ TpOrpaMMbl OOMEHa B OTEUYECTBEHHBIX M 3apyOeKHBIX By3ax IO MNPOGUILHOMY
HaIpaBIIEHUIO, MPOPECCHOHANBHYIO CEpTU(UKALINIO, COOTBETCTBYIOIINE HAIMPABICHUIO MOJATOTOBKU
MarucTpaTrypsl (yJIOCTOBEpEHHS O MOBBINICHUHM KBaJU(pUKALUHU, CEePTUDUKATHI O MPOXOKIACHUU
OHJIAH-KYPCOB | T.1I.).

Pazoen 2. /locmuscenusn 6 npogunwvhoii oo61acmu

1. JumioMbel moGeauTeneil W MpU3epoB, CEPTH(PUKATHI y4acTHUs B KOHKYpCaX HAy4YHBIX,

MPOEKTHBIX padoT, KeWC-4eMITMOHATOB, JJaypeaToB CTUMICHINH (OHIOB, KOMIIAHHUM, IMEHH YYCHBIX,
boHIIOB HOCTHXKEHHS B NTpodeccnoHabHOM 001acTu (yauThIBaeTcst He Ooyiee OHON CTUTICHINN) 32
UCKJIIOYCHHEM WHIUBUAYaJIbHBIX TOCTHXKEHUH, YTBEPKICHHBIX PUEMHOM KOMUCCHUEH.

2. Komuu onmyOIMKOBaHHBIX HAYYHBIX MyOJMKAIIMN Ha aHTJIMIUCKOM SI3bIKE (WJIM CCBHUIKW Ha
omyOIMKOBaHHBIE PabOTHI) 3a MOcaeAHUE 4 To/a.

3. TlucbMeHHbIE pEKOMEHIAIUU IS TMOCTYIUIEHHS B MAarucTparypy OT PYKOBOIHUTEIs
o0pa3oBaTeNbHON MpOrpaMMbl, paboTojaTeNss WIH BEAyIIMX MpenojaBaTesiell 00pa3oBaTeIbHBIX
porpaMm, B KOTOPBIX 00y4anuch panee (He 6onee 1).

Pazoen 3. Momueayuonnoe nucomo+Buodeounmepevio

1. MoTuBanmoHHOe MHUCHMO (TpeOOBaHMS K MOTHBAI[MOHHOMY THChMY U3JIOKEHBI B
[Tpunoxxenun 2).

2. BuneounTtepBbio (TpeOOBaHUS K BUACOMHTEPBHIO N3NI0KEeHBI B [Ipunoxennn 3).

Kputepun onieHku JOKYMEHTOB (MOPT(HOINO0) MOCTYNAIOUIMX B MarucTparypy Ijs y4acTus B
KOHKYpCe MpUBeAeHbI B Ta0uIe 1.

B ka:kaom paszjiene 6aiibl CyMMHPYIOTCSl, IPH HAJHYUH 3HAYHUTEIHHOr0 KOJIHYECTBA
AOCTHKEHH ¢ MpeBbIIIEHHEM MAKCHMAJIbHOIl CyMMbI 0aJIOB MO OMNpeaejIeHHOMY pa3ieny,
NPHCBAaMBaeTCA MAKCHUMAJIBHBIN 0aJ1J1 3a JaHHBIN pa3jaen.



Tabamnna 1 — JlokymeHTbI TOPT(}0JINO0 M KPUTEPHUH OLICHUBAHHSA

JdoxkymeHTbI /

AOKYMEHTAJIbHO
Ne KosmuectBo
NO/ATBEP K/AeHHbIE Kpurtepun onenuBanus
n/m (dakThl, moAIeKAIIUE 0asioB
OlleHKe
Pasnea 1. JlokymeHTBI 00 00pa3oBaHuu MakenmyM —
35 bannoe
1.1 |Hummom o  BeicmieMm |- Jlumiom He HuWKe YpOBHsS OakanaBpuara Mo
o0pa3oBaHUH npodumio «Ilegaroruka», oATBEPKAAIOUINI YTO 10
00y4YeHHsl MPOBOAMIOCH HA AaHTJIUHCKOM SI3bIKE
Juruiom He HuUXKE YpoBHS OakanaBpuarta IO
npop 0 «AHIIIMHCKUI SI3BIK» 8
Jluruiom He HmKe YpoBHS OakallaBpuaTa HE IO
npodUITI0 HAPaBIEHUS MOATOTOBKU S
12 |HoxymeHTsl, VY aocroBepeHus O MOBBIICHUH KBaTU(pUKALNHU, O
MTOITBEPKTAIOTIHE MEPernoAroToBke,  pabodell  CHENHATBLHOCTH,
npouiIbHOE npodeccuoHaIbHON cepTuduKaIuu (B 5
JIOTIOTHUTEIIFHOE COOTBETCTBUU C HANIPABJICHUEM MTOATOTOBKH )
oOpa3oBaHue Ceptudukarsl 0 MPOXOXKICHUU OHJIANH-KYPCOB,
TPEHUHIOB (B COOTBETCTBHM C HallpaBICHUEM 1-3
MOJITOTOBKH) (YUHTHIBaETCs He Ooee 2)
1.3 |HoxkymeHTsl, MexyHapoaHbie cepTuUKATHI
MOITBEPIKTAIOTIHE MOJITBEP K IAIOIITUE YpOBEHBb BIIQ/ICHUS
YPOBEHb BrageHus | anrauiickum si3pikoM (IELTS  we Hmke 6.0 unum
AQHTTIUICKUM SI3BIKOM TIO | pABHO3HAYHBIC PE3YNIbTATHI aHAJIOTUYHBIX 10
mkaine CEFR MexayHapoaasix sk3ameHoB (TOEFL, TOEC,
Pearson wu 1.1)
MextyHapoaHbIe cepTudukaTs
MOITBEPIK IAIOIITUE YpOBEHB BIIQ/ICHUS
anrmiickuM  si3eikoM (IELTS  5.0-5.5 wmm ux 5-7
ananoru (TOEFL, TOEC, Pearson u T.1)
CepTudukarsr MOATBEPXKIAIONINE  YCIEIIHOE
MPOXOKJICHUE YPOBHEH AaHIJIMICKOrO S3bIKa IO
munerike CEFR  (me wHmwke ypoBHs B-1+ 3-4
Intermediate) (ae Gonee 2 ).
Paznen 2. loctu:kenusi B npopuiibHOM 00J1aCTH MakcuMyM —
30 bannos
51 |Humiombl  mobGenurened | umnompl  moOequTesnel  MPOEKTOB, (HopyMoB,
" JaypearoB, | KpYyTIbIX, HAY4YHBIX IIKOJN, KEHC-4eMITMOHATOB,
cepTuduKaThI KOHKYpPCOB u Tp. npodecCuOHATBHBIX 1-3
YY4aCTHUKOB MEPONPHUSITHIA B COOTBETCTBHH C HAINPABICHHEM
po¢eCcCHOHATBHBIX MOATOTOBKH (He OoJiee 3).
KOHKYPCOB,  KOHKYpcOB |[Ipuka3 (cepTudukar) o Ha3HAUYCHUU CTUTICHINH
HAay4YHbIX M TPOCKTHBIX |(HOHIaMH, KOMITAHUSIMH, (YUYUTHIBACTCSA HE Ooliee
pabor, OJIHOW CTHIICH]INH).
MOJIy4E€HHbIE B TEPUOJ C 5

3a4UCIICHUS Ha O0yueHue
o

porpaMMam
o0pa3oBaHMsI

BBICIICTO




2.2

[Ty6nukanuun

Crathst B XypHalle Ha aHIVIMACKOM S3bIKe (HE
boJiee 2)

2-4

Cratbss B JKypHalle, HMHIEKCUPYEMOM Scopus,
Web of Science (He Oosiee 2) unm T1JIaBa B
MOHOTpadUy WM KHUTE Ha aHTJIMKACKOM SI3BIKE.

5-10

23

Pexomennanuu

3aBepeHHbIE IMUCHMEHHBIE PEKOMCHIAIMHM Ha
AHTJIUUCKOM S3BIKEC JJIsL MOCTYIUICHHUA B
MarucTpaTypy oT PYKOBOIUTEIIS
o0pa3oBaTeNbHOM TMporpaMMmbl,  paboTonarens
WIA OJHOTO M3 BEAYLIMX MpernojaBareiei (He
oomee 1).

5-10

Pasnen 3. MoTtuBannoHHoe nucbMo+ Buieo HHTEpBbIO

Makcumym —

35 oannoe

3.1

MoTHuBanlMOHHOE ITHCHMO
(ITpunoxxenue 2)

[IpencraBinenHass B MOTHMBALMOHHOM IHCbME
aprymeHTrauus ¢dbopmanbHa, HEJ0CTaTOYHO
pa3BepHyTa M MaJjoCOAEp)KaTeIbHa, HAPYIICHbI
TpeOOBaHUS K  CTPYKType,  COJAEpKaHHIO,
0(OPMIICHHIO MOTHUBAITMOHHOTO MHCHhMA.
Opucunanvrnocmo Hudice 60%

MoOTHBaIMOHHOE MUCBMO COAECPIKUT:

1) pa3BepHYTbIE  apryMeHThl  BBIOOpA
HallpaBJICHUs 44.04.01 IIemarornyeckoe
oOpa3oBaHue MarucTepcKoiu MIPOrpaMMBbl
«Management in Education»,

2) U3NOKEHBI LIeNU TOCTYIUICHUSI HA TpOorpammy,
apryMeHTBl O  HEOOXOIUMOCTH  Pa3BHUTHUSA
KOMITETCHIINM, KOTOphle OyAyT BOCTpeOOBaHHI B
Oynyieit mpodecCHoHaATBHOU AeSITETLHOCTH.
Opucunanvrnocmo Hudice 60%

11-15

MoOTHBaIMOHHOE MUCBMO COAECPIKUT:

1) pa3BepHyThle, YyOEaUTEIbHBIC AapPTyMEHTHI
BbIOOpa HampasneHust 44.04.01 Ilemaroruyeckoe
oOpa3oBaHue MarucTepcKoiu MIPOrpaMMBbl
«Educational Management», OOITBEpKACHHBIE
JIOKyMEHTaMH MOPTQOJIHO,

2) aprymeHThl, IOATBEPXKAAIOLINE HAMEPEHUS
OTBETCTBEHHO 00y4YaThCsl B MarucTparype,

3) Te3uchl M ApryMEHTHl, JOTMYHO U CBS3aHHO
000CHOBBIBAIOT BBIOOP HarpaBJIeHUs u
npodeccuoHaIbHbIE HaMEpPEeHMs, MOCTPOEHBI Ha
OCHOBE aHaju3a MaTepHalioB M3 JOCTOBEPHBIX
UCTOYHUKOB M SKCIIEPTHBIX MHEHHH.
Opuzunanvrnocms om 60 0o 100%

16-25

32

Buneo nuarepsbro
(ITpunoxenus 3-4)

AOHUTYpUEHT YBEpPEHHO, JIOTHYHO,
MOCIIEI0BATEIHHO U TPAMOTHO MPEACTABISAET
CBOIO KaHIUATYpPy (CBOM CHIIbHBIC TUYHOCTHBIE
KauecTBa), OMMCHIBACT CBOM OIBIT PabOTHI B
cdepe obpazoBanus (Mpu HATUYUHN) U 00ydEHUS
(B TOM 4HCIIe U3YYCHHS aHTITUHCKOTO SI3bIKA)
-TIOJIHOCTBIO OOBSICHSIET CBOW BBIOOP MPOrpaMMbl
Maructepckoit mporpammbl «Educational
Management»

- B 3aKJIFOYEHHUHU JICIIUTCS CBOMMHU 0KHJIaHUSIMHU.

7-10




OT BBIOPaHHOW IPOTPaMMBI.

Bo BpeMs BU/ICONHTEPBBIO KaH/auaaT
3 PEKTUBHO HCHOJIB3YET S3BIKOBBIE CPEICTBA,
HECMOTpPS Ha HEKOTOpPBHIE HETOYHOCTH B PEUH.
[Iperennent JEMOHCTPUPYET JIOCTATOYHO
CIIOKHBIM yPOBEHb S3bIKA.

AOUTYpPUEHT TPEACTaBISAET CBOIO KAHIUIATYPY,
KpPaTKO OMHUCHIBACT CBOU OIBIT paboOThl B chepe
oOpa3oBaHus (MIPU HATUYUN) U 00yUYeHUS (B TOM
YHCIIe U3YUYEHHUS aHTJIMHCKOTO SI3bIKA)

- 00BsICHSIET BEIOOpP MarucTepPCKOi MPOrpaMMbl
«Educational Management»

- B 3aKJIFOYCHUU JIETUTCS CBOMMHU OXKHJIAHUSIMHU
OT BBIOpaHHOM MPOTPaMMBI.

TectupyeMblii  4aCTUYHO  BJAJEET  SA3BIKOM,
CIPAaBIIIETCS C BOMpOcamMHu coOeceloBaHUs, HO
IIPU 3TOM JIOMYCKAaeT MHOTOYHCICHHBIC OIIMOKH.
Kangunar B cOCTOSIHMM CHpaBUTHCA C 0a30BBIM
o0IIeHneM B CBOEH 00JIacTH.

6-9

AOWUTYpUEHT HEOCTATOYHO YETKO M MOJTHO
MPEJICTABIISIET CBOIO KAHTUAATYPY, OMUCHIBACT
CBOH OTBIT paboTHI B cdhepe 00pa3oBaHus U
o0Oy4eHus;

- IOITyCKaeT HapyIICHHS JJOTHYECKON TCTIOUKH,
JIEJIaeT PeUYEBbIC, TCKCUUECKHE, TPAMMATHIECKH U
dboHEeTHYECKHE OIMMOKH U HETOYHOCTH,

- c1abo apryMEHTUPYET CBOH BBIBOJIBI.

5-1

Hroro

100




[Ipunoxenue 1
CIIMCOK JOKYMEHTOB

Hacrosimmum ynocroBepsieTcs, 94To (®.1.0.), npencraBui B

npueMHy1o komuccuio JIBOY 11 yyacTust B KOHKypce JOKYMEHTOB (MOpT(HOIN0) IpU MOCTYIUICHUU

B Maructpatypy mno HamnpaBieHuio 44.04.01 Ilemarormdeckoe oOpa3oBaHHe, Marmcrepckas
obpasoBatenbHas nporpamma «Educational management» cieyromiie JOKYMEHTHI:
Ne Ha3Banme noxymMeHnTa / Ha3BaHue (aiina IIpumeyanue
n/n
1 [Tepeuenb TOKYMEHTOB 00 00pa30BaHUU:
1. I[I/IHHOM oBOc NPpHUITOKCHUCM dannsl ¢ JIOKyMEHTaMH
YﬂOCTOBepeHI/Ie O IIOBBIIIICHUU KBaHI/I(i)I/IKaHI/H/I 10 MOArPYKAKTCA HA caure
HPOTPaMME « » JIBOY B nuyHOM KaOuHETE
3. ¥YnaocroBepeHue o ... TIOCTYTAIOIIETO B
4. CeptudukaT o0 TMNPOXOXKISCHUH OHJIANH-Kypca MarucTparypy
«Ha3Banune kypca»
5.
2 [TepeueHb TOKYMEHTOB, MOATBEPKAAOIMUX HWH(HOPMAIIUIO
JTOCTIDKCHUSX B MPO(UILHON 00aCcTH:
1. Jlutuiom nmobeauTesst KOHKypea « » ®Daiinbl ¢ JOKYMEHTAMU
2. Ceptudukar yuyacTHuKa popyma « » MOArPY>KAIOTCA HA cailTe
3. IlepeueHs myOMHUKaIHiA: JIBOY B TU4HOM KaOWHETE
- ®UO aBTOpOB, Ha3BaHWE MYyOJUKAIMH, BBIXOTHBIC MOCTYIAOIIETO B
JaHHbBIE Ty OIUKAIINH; MarucTparypy
4. ...
3 MoTHBanMOHHOE MUCHMO ®daiin noArpyxaerca Ha
caiite JIBOY B 1MmyHOM
KaOMHETE MOCTYNAIOIIEro B
MarucTparypy
Bupneo-uHTepBbIO CcbliIka HAa cKauuBaHue /
NPOCMOTP BUAEO-(aiiia
®daiin ¢ BUIIEO pa3MElIEH Ha
OJIHOM u3 00JauHBIX
cepeucoB  (Yandex, Mail,
OneDrive u  np.) Wi
YouTube.
OUO
Hoonuco
JlaTa nojayu 3asBJICHNS B IPUEMHYI0 KOMUCCHIO «  » 202 T

Cnucox npedocmagnaemvix OOKYMEHMO8 HeoOXOOUMO 3aNOAHUMb NOONUCAMb, OMCKAHUPOBAMb, 3A2PY3UMb 6 JUYHbLU
Kabunem nocmynaroujezo 8 mazucmpamypy Ha cavime IIpuemnoi komuccuu J[BOY.



[Ipunoxenue 2

TpeOoBaHMsl K CTPYKTYpeE, COAEP:KAHUI0 U 0(POPMJIEHHI0O MOTHBAIIMOHHOTO MUCHbMA

MoTHuBallMOHHOE NMUCBMO — JOKYMEHT, B KOTOPOM HOCTYNAIOUIM B MarucTpaTrypy AOJDKEH
1okas3aTh LleJIb MOCTYIUICHUS B Maructparypy Ha nporpammy «Educational management», kak oH
BUIWT CBOE JaibHeilee NpoecCHOHATbHOE pa3BUTHE M CBOW BKJIAJ B pEIICHHE HAYYHBIX,
00pa3oBaTeNbHBIX U YIIPABICHUYECKUX 33a4 B OyayIiei mpodecCHOHANTBHOM AesITeTbHOCTH.

CTpyKTypa H colep:KkaHMe MOTHBALMOHHOI0 MIUCHbMA ISl NOCTYIUIEHUS B MAaTUCTPATYPy

MoTHUBAIIMOHHOE MUCHMO JOJDKHO OBITh HANMMCAHO HA AHTJIHMICKOM S3BIKE, M1 OHO COJCPKHT
TPH YacTH:

l. MotuBupoBaHHOoe  0OOCHOBaHHME  BbIOOpa  00pa30BaTeNbHON  TPOrpPaMMBI
MarucTparyppl H TOTOBHOCTH OOydYaTbcsi TI0 H30paHHOM 00pa3oBaTeIbHOM Mporpamme
MarucTpaTyphl.

2. Nwmerommiicst mpodeccroHanbHbIii 1 00pa30BaTEIbHBIN OIBIT, B TOM YHUCIIE U3YYCHUS
AHIJIMHACKOTO SI3bIKA U OOYYEHHUS Ha aHTIIMICKOM SI3bIKE.
3. OxunaemMbie pe3yabTaThl OT IUIAHUPYEMOT0 00YUYEHHUSI B MaruCTEPCKOM IIpOrpaMme.

KpI/ITCpI/II/I OLCHKH MOTHBAallMOHHOTI'O ITMChMa

Kpurepum ouenkn Bbanabl
1 OO60CHOBaHHOCTH BBIOOpaA 00pa3zoBaTeIbHOM porpamMMBbI 0-7
MarucTpaTypsbl
2 OOOCHOBaHHOCTh ~ CBSI3M ~ HMMEIOIIETOCS ~ O00pa3oBaTeNbHOTO U 0-7
poeCCHOHATBFHOTO OMBITa C BBIOOPOM 00pa30BaTENbHOM MPOTrpaMMBI
MarucTpaTypsbl
3 [TonnManne Ba)XHOCTH OCBOCHHS BBIOpaHHOW 00pa3oBaTEeIbHON 0-7

porpaMMsl Juist Oyayien npodeccruoHalbHOM 1eSTeIbHOCTH

4 PeueBasi CBSI3HOCTb, JOTMKA W TIOCIEIOBATEIbHOCTh HW3JI0KEHUS 0-7
(rpaMOTHOE€ MCIOJIb30BAaHUE JIOTMUECKUX CBS30K, MPABUIBHOCTh
pa3JeNieHrs TeKCTa MIuchMa Ha ab3allbl)

5 I'paMOTHOCTH TEKCTa (CJIOXHOCTh M BapUaTUBHOCTH JIEKCUYECKUX U 0-7
IrpaMMaTHYECKHUX CTPYKTYp, MyHKTYarLHsl).

Hroro 35

Tpe6oBanns kK 0popMIeHHI0 MOTUBAIIMOHHOT0 MUCHMA

MoTHUBallMOHHOE MUCHEMO JIOJKHO OBITh BBIMOJIHEHO M MPEAOCTABICHO B JIEKTPOHHOM BUIE
(daiin popmaros *.pdf), mpudt Times New Roman npsimoro Hauepranusi, Keriib (pa3mep) mpudra
14, MexXTyCTpOUHBIN MHTEPBAI — TMOJYyTOPHBIH, IMepBasi CTpOKa ad3alia meyaTaeTcsi CO CTaHIaPTHBIM
orcrymnioM (1,25 cm). [Tons: neBoe — 30 mm; mpaBoe — 10 Mm; BepxHee — 20 MM; HIKHEe — 20 MM.

MoTHUBaIIMOHHOE TUCHMO JOKHO UMETh THTYJBHBIN TUCT. O0beM MOTHBAIIMOHHOTO MUCHMa
He 6omee 3000 3HaKoB. MOTHBAIIMOHHOE MMCHMO JIOJKHO OBITH COCTABIICHO HA AHTIIUHCKOM SI3bIKE

[To pemeHUI0 PK3aMEHANMOHHOW KOMHCCHH MOTHBAIIMOHHOE MUCHMO MPOXOIUT IPOBEPKY
OpPUTMHAILHOCTH TeKcTa (antiplagiat.ru).

B MOoTHBalIMOHHOM NUCHME MOCTYMAIOMIUN B MaruCTPaTypy IOJKEH UCHOIb30BaTh IPUHATYIO




B BbIOpaHHOW oOTpacnu 3HaHMH TepMuHONOruio. Odkumaercs, 4YTO KaHAWIAT JOJDKEH
IIPOJIEMOHCTPUPOBATh JIOTUYHOCTb, CBA3HOCTb M TI'PaMOTHOCTb IIPU U3JI0KCHUM TE3UCOB U
apryMEHTOB, a TAKXKE YPOBEHb CBOUX AKAJEMUYECKUX HABBIKOB.



TpeGoBanus K CTPYKTYype, COAEP:KAHNIO BH1CO-HHTEPBbHIO

Buieo-uHTEpBBIO AT KOHKYPCAHTY BO3MOXKHOCTh ITOKa3aTh €r0 TOTOBHOCTh K OOYUYCHHIO Ha
aHTJIUIICKOM SI3bIKE€ U TPEJOCTaBUTh KOMHCCHUU BO3MOXKHOCTh OLIEHUTh €ro HaBBIKM BJaJICHUS
AQHTJIMMCKUM SI3BIKOM B TaKOM 00JIACTH pEeUEBOM JACSITEIHPHOCTA KaK TOBOPEHHE.

JI1si BUI€O-UHTEPBBIO HEOOXOAMMO OTBETHUTh Ha Bompockl Ilpunoxkenus 3, 3ammcaB CBOM
OTBETHI HAa BUJIeoKamepy. [Ipo1oKUTENbHOCTh BUICO-UHTEPBBIO TOJIKHA ObITH He 00Jiee 5 MUHYT.

B BUIEO-MHTEPBBIO IOCTYNAIOUIMM B MarucTparypy AOJDKEH II0Ka3aTb YMEHHE T'OBOPUTH
HCIIPCPBIBHO, OTBCYAsA Ha BOIIPOCHI ma6n0Ha 3a1aHusl. HpI/I OLCHUBAHHUU BUIACO-UHTCPBBIO
YUYUTBIBAOTCA TaKHUC KPUTCPUH, KAaK PACKPBITUC TCEMbI, JIOTUMYHOCTH, CBA3HOCTb, IMPABUJIIBHOCTD,
BapHATHBHOCTh W pa3HOOOpa3We JIEKCUYECKUX ¢ TPAMMATHYECKUX CTPYKTYp, a TaKKe
c(hOpMUPOBAHHOCTH (POHETUUECKUX HABBIKOB.

TpeOoBaHusi K 0(pOPMJICHUIO HA3BAHUSA U Pa3MelllEeHHMI0 BU/I€0-UHTEPBbIO

Buneodaitn nHazeiBaercs mo dopmary: DPHUO, Buneo-uatepBbio 44.04.01cokpamieHHoe
Ha3BaHUe mporpamMMmel Maructpatypsl (MBanos .M. Buneo-uatepsrio 44.04.01 EdM).

@aiin ¢ BHICO-MHTEPBBIO 3arpy’kaloT B OOJIAYHYIO TAamkKy OJHOTO W3 OOIIeTOCTYIHBIX
cepBucoB — Mail, Yandex, OneDrive u ap.).

CcplKa Ha CKaUMBaHUE/TIPOCMOTP JI0JKHA OBITh MPE/ICTaBIIEHA B CIIUCKE IOKYMEHTOB.



[Tpunoxenue 3

3aganue 11 BUIEO

AbGuTypreHTaM He0OX0IMMO OTBETHTbH Ha CJIEIYIOIINE BOIIPOCHL:

What do you do? Do you like your current job? Why(not)?

How long have you been learning English? Explain your choice of the Master Program
“Educational Management” in English?

What are your expectations of the program? What goals would you like to achieve on
completing the program?

Would you like to work as a manager in educational organization? What position is the most
interesting to you? Why?

Can you describe your personal qualities that can help you in the chosen program?

Kpurepun oueHuBanus Bbanbl

1 AOUTYpUEHT JJaeT pa3BepHYThIe OTBETHI HA BOIPOCHI, TOBOPUT OErIIo, 9-10
JIOTUYHO, CBSI3HO U TPaMOTHO;

WNHorna peyeBbie 3aMUHKU MOTYT UCTIONB30BAThCS JIJISl TIOMCKA CJIOB MU
rpaMMaTHKH, HO B OOJIBIITUHCTBE CIy4aeB OHU OYIyT CBSI3aHBI C BHIOOPOM
COJIepKaHUSI.

[[Inpoxnii TEKCUYECKUN PECYPC U MUPOKUHN CIIEKTP IPAMMaTUYECKUX
KOHCTPYKLUH, THOKO MCIIOJIb3YEMBIX Il OOCYX/IEHUS BCEX BOIIPOCOB U
nepeaady TOYHOTo cMbIcia. D (PEeKTUBHOE UCITIOIh30BaHNE
nepedpa3upoBaHus 0 Mepe HeOOXOUMOCTH. BeTpeuarores ciryuaiiHbie
HECOOTBETCTBHS M HECUCTEMATHUECKHUE IPaMMaTHYEeCKHe U JIEKCUUYECKHe
OIIINOKHU.

Hcnonp3yercs mUpoKuii criekTp (OHOIOTHUECKUX CPEACTB IS Mepeaadn
TOYHOT'O W/MJIM TOHKOTO 3Ha4eHus1. | MOKoe HCIoNIb30BaHKe yIapeHus,
WHTOHALIMU U PUTMAa B IJUHHBIX BBICKa3bIBAaHUIX, HECMOTPSI Ha CIy4aiiHbIe
OIIINOKHU.

Kanauaara jgerko NoHATh BO BCEX BBICKA3bIBAHUSX.

2 Kanaunat HenpepbIBHO OTBeUaeT 06e3 3aMETHBIX yCuiIuil. MoryTt Bo3HUKaTh | 7-8
HEKOTOpBIEC peueBble 3aMUHKH, TTOBTOPEHHUS /UM CAaMOKOPPEKIUH, YACTO B
cepeivHe MPETIOKEHHS, YTO YKA3bIBACT Ha MPOOJIEMBI C BHIOOPOM
COOTBETCTBYIOIIHUX SI3bIKOBBIX cpeACTB. OJHAKO 3TO HE MOBIMSET HA
CBSI3aHHOCTb PEYH.

Jlexcuueckuii pecypc u HaOOp rpaMMaTHYECKUX KOHCTPYKITUN, THOKO
UCTIONB3YeTCs U 00CYKICHUS BCEX BOMPOCOB. YacTo BCTpeUaroTCs
npeioxkeHus 6e3 omuOoK, XOTsI BCTPEUalOTCsl HECOOTBETCTBUS U
HECHCTEMAaTHYEeCKUE TPAaMMAaTHYECKUE U JICKCUUECKUE OIIMOKH.

D¢ dekTUBHOE UCTIOIBb30BaHUE TIepe(pasupoBaHus IO MEpe
HE0OXOIMMOCTH.

TecTupyembliit HCTIONB3YET Pl HOHOIOTHIECKUX OCOOCHHOCTEH st
orpeneneHus 3HaueHus. [ mOkoe ncnoap30BaHue yaapeHust, ”HTOHAIHUH.
Kanauaara MOXKHO MOHSTh BO BCEX BBICKA3bIBAaHUSIX.

3 Kannunat He MOKeT TOBOPUTH Oe3 3aMeTHBIX may3. Peub MoxkeT ObITh 6-1
MEJICHHOM C YaCThIMH ITOBTOPaMH. 3asiBUTEIIh YaCTO UCITOIB3YET
CaMOKOPPEKIINI0. DK3aMEHYEMbI MOXKET CBSI3bIBATH MPOCTHIC
MIPEIOKEHUS, HO YACTO C MOBTOPSIONIUMCS UCTIOJIB30BAHHEM PEUEBBIX
CBA30K (C01030B). ECTh HEKOTOPBIE HAPYILIEHUS COIIACOBAHHOCTH.
Jlexcuueckoro pecypca u rpaMMaTHIECKUX KOHCTPYKITUN JOCTATOYHO JIs
OTBETa Ha BOMPOCHI HHTEPBBIO, HO MEPENAETCS TOJIHKO OCHOBHOM CMBICIL.
Bricka3biBaHUsS B OCHOBHOM IIPOCTHIE, @ PEYEBBIE CTPYKTYPBI IIOBTOPSIIOTCS.
UYacTble HECOOTBETCTBHUS U JICKCUUECKHE U TPAMMATHYECKHE OIIHOKH.




DK3aMeHyeMbIil pelIKo MbITaeTCs nepedpazupoBaTh.

DK3aMEeHyeMbIi UCTIONB3yeT HEKOTOPhIe (POHOIOTHIECKHE 0OCOOCHHOCTH
AHTJIMICKOTO SI3bIKA, HO MX JMana3oH orpanndeH. Hepenku c6ou B 061iem
puTMe. DK3aMEHYEMbIi MBITACTCS HCIIOIB30BaTh MHTOHAIMIO U YAapeHHe,
HO JMara3oH WX UCIOJIb30BaHUs orpaHudeH. OTAenbHbIE CI0BA WK
(OHEMBI 4aCTO MPON3HOCATCS HETIPABUIBHO, YTO IPUBOJNUT K HEICHOCTH
peun. [Tonnmanue TpeOyeT HEKOTOPBIX YCHIIUH, U MOTYT OBITh (hparMeHThI
peun, KOTOpble HEBO3MO)KHO MOHSTD.
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